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January 14, 2011 
 
To Members of the Selection Committee: 
 
I am so pleased to offer my most enthusiastic nomination for Dr. Leslie Ashburn-Nardo, Associate 
Professor in the Department of Psychology, to receive the 2011 Alvin S. Bynum Mentor Award.  Dr. 
Ashburn-Nardo joined our department in 2003 after receiving her Ph.D. in Social Psychology from the 
University of Kentucky. As soon as her lab was established, Leslie immediately began attracting 
undergraduate and graduate students to work with her on her research related to prejudice and 
implicit biases related to race and gender. She has been a particularly effective mentor of students 
from underrepresented groups, who I believe are drawn to her first because of her research area and 
her approachability. All of her mentees stay involved with her because of her uncanny knack of 
meeting students where they are – and then pushing them ever so effectively to reach beyond that 
point to attain goals and dreams that she helps them to shape. She is an utterly supportive, yet 
transforming mentor – and she does this with large numbers of students each semester. Her 
laboratory is literally buzzing with enthusiastic mentees that help to conceptualize research projects, 
collect data, and interpret and disseminate results.  She also is a wonderful role model to graduate 
students and to more junior faculty, and letters from current and former students attest to the impact 
that she has had on their lives. 
 
In her 6 years at IUPUI, Dr. Ashburn-Nardo has been nominated by nearly 100 graduating School of 
Science students as having had a remarkably positive impact on their lives – indeed, 11 of these 
students report that Dr. Ashburn-Nardo has influenced the whole course of their life. She has regularly 
supervised 10-12 undergraduate students in her laboratory each semester. This mentoring extends 
beyond the laboratory, into her office (where the door is always open), and into her home, where she 
routinely invites students for informal gatherings each semester. Her students routinely present 
posters or make presentations based on their research at professional conferences and several have 
been coauthors on publications.  What you may not be able to discern from her letters is the track 
record that Leslie has had in terms of inspiring students to earn PhDs in social psychology. Her students 
have been remarkably successful – not only in gaining admission to graduate programs, but in terms of 
being offered full fellowships at some of the best Social Psychology programs in the country – including 
Ohio State University and the University of Washington. Leslie inspires her students to pursue issues 
related to social justice through rigorous theoretical and methodological practices – they are a credit to 
our department as they continue on in their graduate training. More recently Dr. Ashburn-Nardo has 
taken a leadership role on a project related to advancing the careers of women in STEM disciplines 
(funded through the Office of Diversity Equity, and Inclusion). Not surprisingly, Leslie has recruited a 
strong team of graduate and undergraduate students to assist her with this project, and we look 
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forward to the results and the impact that they hopefully will have on the mentoring of female faculty 
and graduate students as they advance along their career paths. She also has been a member of the 
Multicultural Pedagogy Research Group (which won the Joseph T. Taylor Excellence in Diversity Award 
in 2010) and has been very engaged with the Multicultural Teaching and Learning Institute. She also 
was admitted to FACET in 2010, Indiana University’s Teaching Academy, largely based on her 
demonstrated excellence and leadership in the areas of mentoring and multicultural education. 
 
I have nominated Leslie for this award previously, and in my opinion the case for her candidacy is even 
stronger this year. I will focus on a few select ‘new’ pieces of evidence. First, in April, 2010, Leslie won 
the School of Science Excellence in Teaching Award. She also is serving as PI on a grant funded by the 
National Science Foundation entitled, “Factors that Affect the Likelihood of Prejudice Confrontation.” 
This project involves collaborators from both Butler University and Purdue University, and it involves a 
significant emphasis on providing research experiences for undergraduate students. Given the 
competitive funding climate, particularly in Social Psychology, this award is most impressive and 
suggests that Leslie’s leadership in mentoring undergraduate students in research is being nationally 
recognized. Funds from this award are supporting one graduate student (Gina Seaton) and will help 
several undergraduate research assistants (Alex Lindsey and Aaron Moss) to travel to national 
conferences to present research from this project. Leslie has continued to be an active chair and 
member of student undergraduate honors thesis and masters thesis committees, and 5 of her students 
presented papers at the 2010 Butler Undergraduate Research Conference. Two of her undergraduate 
mentees (John Blanchar and Alex Lindsey) received Top 100 Student Awards in 2010.  
 
In sum, I offer my strongest possible recommendation that you consider Dr. Ashburn-Nardo for this 
award.  She is a tremendous asset to our department and an outstanding mentor to our undergraduate 
and graduate students in psychology, and also serves as a campus leader in the area of multicultural 
education. 
 
Sincerely, 
 


 
 
 


Kathy E. Johnson, Ph.D. 
Professor and Department Chair 
Department of Psychology 
Phone: 317-274-4930 
Fax: 317-274-6756 
kjohnso@iupui.edu  
 
 
 
 
 
 
 
 



mailto:kjohnso@iupui.edu�
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Leslie Ashburn-Nardo, Ph.D. 
 


 
Department of Psychology 


Indiana University – Purdue University Indianapolis 
LD 124, 402 North Blackford Street 


Indianapolis, IN 46202-3275 
Phone: 317-274-6766 
Fax: 317-274-6756 


E-mail: lashburn@iupui.edu 
 
EDUCATION 
 
B.A. Wake Forest University, Winston-Salem, North Carolina 
Degree Date: 1994  
Major:    Psychology (Magna Cum Laude with Honors in Psychology) 
 
M.A. University of North Carolina at Wilmington 
Degree Date: 1997  
Major:    Psychology  
Thesis:  Consequences of Exposure to Negative Intragroup Information for Black  
  Students’ Perceptions of Self-Efficacy 
 
Ph.D. University of Kentucky, Lexington  
Degree Date: 2003  
Major:    Experimental (social) psychology  
Thesis:  Rejecting the Ingroup or Standing Up Fiercely: Implicit Psychological  


Distancing as Self-Protection from Stigma 
    
ACADEMIC APPOINTMENTS 
 
2002 – 2003 Part-Time Instructor, Department of Psychology, Division of Social  


Sciences, Transylvania University, Lexington, Kentucky 
 


2003 – 2010 Assistant Professor, Department of Psychology, Purdue School of Science,  
Indiana University - Purdue University Indianapolis 
 


2010 – present Associate Professor, Department of Psychology, Purdue School of Science,  
Indiana University - Purdue University Indianapolis 


 
HONORS AND AWARDS 
 
1990 – 1994 George Foster Hankins academic scholarship, Wake Forest University 
1990 – 1994 Dean’s List (all semesters), Wake Forest University 
1991 – 1994 Golden Key National Honors Society, Wake Forest University 
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1992 – 1994 Psi Chi, Wake Forest University 
2001 Samuel J. Gunto Award for Graduate Research in Social Psychology,  


Department of Psychology, University of Kentucky 
2002 Travel Award, Society for Personality and Social Psychology 
2002 Honorable Mention, Gordon Allport Intergroup Relations Prize, Society for   


the Psychological Study of Social Issues 
2003 Visiting Distinguished Faculty Award, Dr. Anthony G. Greenwald as  


Distinguished Guest on Dissertation Committee, University of Kentucky 
2008 Favorite Professor, IUPUI Student-Athletes 
2009 Psychology Mentor of the Year Award, IUPUI Psi Chi and Psychology Club 
2009 Society for the Teaching of Psychology Honorary Membership for Infusing  


Diversity into Teaching, Society for the Teaching of Psychology 
2010 Joseph T. Taylor Award for Excellence in Diversity (group award presented to  


the Multicultural Teaching Community of Practice) 
2010 School of Science Teaching Award, IUPUI 
2010 Faculty Colloquium on Excellence in Teaching (FACET), Indiana University 
2010 Prestigious External Award Recognition (PEAR) for being the recipient of the  


Society for the Teaching of Psychology Honorary Membership for Infusing 
Diversity into Teaching, IUPUI 


 
FELLOWSHIPS AND GRANTS 
 
Fellowships 
 
1. University of Kentucky Target of Opportunity Research Assistant Fellowship. 1998 – 1999. 
2. University of Kentucky Allocated Fellowship. 2000 – 2001. 
3. University of Kentucky Presidential Fellowship. 2001 – 2002. 
4. IUPUI Honors Program Research Fellow. Outgroup Favoritism among African Americans: 


System Justification or Mere Preference? (PI: L. Ashburn-Nardo). $2000. 2004 – 2005. 
5. IUPUI Honors Program Research Fellow. The Role of Implicit Racial Biases in Perpetuating 


Health Disparities. (PI: L. Ashburn-Nardo). $2000. 2005 – 2006. 
6. IUPUI Honors Program Research Fellow. Complementary Racial Stereotypes and the 


Legitimization of Prejudice. (PI: L. Ashburn-Nardo). $2000. 2006 – 2007. 
7. IUPUI Honors Program Research Fellow. The Role of Power in the Confrontation of 


Discrimination. (PI: L. Ashburn-Nardo). $2000. 2008 – 2009. 
 
Grants and Contracts Related to Research (Funded or Pending) 
 
1. Society for the Psychological Study of Social Issues Grant-in-Aid. Doing the “White” Thing: 


Behavioral Consequences of Implicit Outgroup Favoritism among African Americans. (PI: 
M. Monteith; Co-I: L. Ashburn-Nardo). $1500. 2000 – 2001. 


2. Society for the Psychological Study of Social Issues Grant-in-Aid. Psychological Distancing 
as a Mechanism for Coping with In-group Stereotypes. (PI: L. Ashburn-Nardo). $1000 
matched by the University of Kentucky. 2001 – 2002. 


3. IUPUI Office for Professional Development Grant-in-Aid for Research. Outgroup 
Favoritism among African Americans: System Justification or Mere Preference? (PI: L. 
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Ashburn-Nardo). $3000. 2004 – 2005. 
4. IUPUI Office of the Vice Chancellor for Research and Graduate Education Research Support 


Funds Grant. The Role of Implicit Racial Biases in Perpetuating Health Disparities. (PI: L. 
Ashburn-Nardo). $27,000. 2005 – 2006. 


5. Butler University. Humorous versus Non-humorous Racist Remarks: Their Effects on 
Implicit and Explicit Racial Attitudes. (PI: K. Morris; Consultant: L. Ashburn-Nardo). $6120. 
2005 – 2006. 


6. Purdue Research Foundation International Travel Grant. No Good Deed Goes Unpunished: 
Blacks’ Discriminatory Expectations Moderate the Effects of Intergroup Contact. (PI: L. 
Ashburn-Nardo). $1000. 2008. 


7. IUPUI Office of Diversity, Equity, and Inclusion. Graduate student support for pilot project 
on factors that undermine diversity in STEM disciplines. (PI: L. Ashburn-Nardo). $7000. 
2008 – 2009. 


8. IUPUI Center for Research and Learning. Graduate student support for pilot project on 
factors that undermine diversity in STEM disciplines. (PI: L. Ashburn-Nardo). $3537. 2008 – 
2009. 


9. IUPUI Office of Diversity, Equity, and Inclusion. Graduate student support for pilot project 
on factors that undermine diversity in STEM disciplines. (PI: L. Ashburn-Nardo). $3000. 
2009 – 2010. 


10. National Science Foundation. Collaborative Research/RUI: Factors that Affect the 
Likelihood of Prejudice Confrontation. (PIs: L. Ashburn-Nardo, K. Morris, & S. Goodwin). 
$279,335 ($74,130 to PI Ashburn-Nardo), 2010 - 2012. 


11. National Science Foundation. TC: Large: Collaborative Research: Multidisciplinary 
Approach for Trustworthy Ad Hoc Communications. (PIs: A. Durresi, R. Jain, F. Cate; Co-
PI: L. Ashburn-Nardo). $1,498,704, under review. 


 
Grants and Contracts Related to Teaching (Funded) 
 
1.  IUPUI School of Science Technology Committee. Computer and kiosk for introductory 


psychology research subject pool. (PI: L. Ashburn-Nardo). $2000. 2004. 
2. Society for the Teaching of Psychology Partnership Grant. Teaching about Racial Prejudice 


using the Implicit Association Test. (PIs: L. Ashburn-Nardo & K. Morris). $300. 2006 – 
2007. 


3. IUPUI Program Review and Assessment Committee. Assessing the Effectiveness of the 
Psychology Research Methods Curriculum. (PI: L. Ashburn-Nardo). $2500. 2009. 


 
PUBLICATIONS 
 
(Undergraduate student authors are underlined) 
 
Peer-reviewed 


 
1. Johnson, J. D., Adams, M. S., Ashburn, L., & Reed, W. (1995). Differential gender effects 


of exposure to rap music on African-American adolescents’ acceptance of teen dating 
violence. Sex Roles, 33, 597-605. 


2. Johnson, J. D., Adams, M. S., Hall, W., & Ashburn, L. (1997). Race, media, and violence: 
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Differential racial effects of exposure to violent news stories. Basic and Applied Social 
Psychology, 19, 81-90. 


3. Monteith, M. J., Voils, C. I., & Ashburn-Nardo, L. (2001). Taking a look underground: 
Detecting, interpreting, and reacting to implicit racial biases. Social Cognition, 19, 395-417. 


4. Ashburn-Nardo, L., Voils, C. I., & Monteith, M. J. (2001). Implicit associations as the 
seeds of intergroup bias: How easily do they take root? Journal of Personality and Social 
Psychology, 81, 789-799. 


5. Monteith, M. J., Ashburn-Nardo, L., Voils, C. I., & Czopp, A. M. (2002). Putting the 
brakes on prejudice: On the development and operation of cues for control. Journal of 
Personality and Social Psychology, 83, 1029-1050. 


6. Voils, C. I., Ashburn-Nardo, L., & Monteith, M. J. (2002). Evidence of prejudice-related 
conflict and associated affect beyond the college setting. Group Processes and Intergroup 
Relations, 5, 19-34. 


7. Ashburn-Nardo, L., Knowles, M. L., & Monteith, M. J. (2003). Black Americans’ implicit 
racial associations and their implications for intergroup judgment. Social Cognition, 21, 61-
87. 


8. Ashburn-Nardo, L., Monteith, M. J., Arthur, S. A., & Bain, A. (2007). Race and the 
psychological health of African Americans. Group Processes and Intergroup Relations, 10, 
471-491. 


9. Ashburn-Nardo, L., Morris, K. A., & Goodwin, S. A. (2008). The Confronting Prejudiced 
Responses (CPR) Model: Applying CPR in organizations. Academy of Management: 
Learning and Education, 7, 332-342. 


10. Johnson, J. D., Ashburn-Nardo, L., Spicer, C. V., & Dovidio, J. F. (2008). The role of 
Blacks’ discriminatory expectations in their prosocial orientations toward Whites and Blacks. 
Journal of Experimental Social Psychology, 44, 1498-1505. 


11. Ashburn-Nardo, L., & Smith, J. S. (2008). Black college students’ extropunitive and 
intropunitive responses to prejudice: Implications for concrete attitudes toward school in a 
predominantly White institution. Journal of Black Psychology, 34, 479-493. 


12. Ashburn-Nardo, L., & Johnson, N. J. (2008). Implicit outgroup favoritism and intergroup 
judgment: The moderating role of stereotypic context. Social Justice Research, 21, 490-508. 


13. Ashburn-Nardo, L. (2008). Fairly representing the stereotyping literature? Industrial and 
Organizational Psychology: Perspectives on Science and Practice, 1, 412-414. 


14. Johnson, J. D., Olivo, N., Gibson, N., Reed, W., & Ashburn-Nardo, L. (2009). Priming 
media stereotypes reduces support for social welfare policies: The mediating role of 
empathy. Personality and Social Psychology Bulletin, 35, 463-476. 


15. Morris, K. A., & Ashburn-Nardo, L. (2010). The Implicit Association Test as a class 
assignment: Student affective and attitudinal reactions. Teaching of Psychology, 37, 63-68. 


16. Monteith, M. J., Mark, A. Y., & Ashburn-Nardo, L. (2010). The self-regulation of 
prejudice: Toward understanding its lived character. Group Processes and Intergroup 
Relations, 13, 183-200. 


17. Ashburn-Nardo, L. (2010). The importance of implicit and explicit measures for 
understanding social stigma. Journal of Social Issues, 66, 508-520. 


18. Christie, C., & Ashburn-Nardo, L. (in press). Accentuate the positive: The influence of 
ingroup members who support versus challenge group status. Social Influence. 
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Books 
 
1. Monteith, M. J., & Ashburn-Nardo, L. (in preparation). The self-regulation of prejudice. 


Psychology Press. 
 
 
Chapters 


 
1. Dovidio, J. F., Johnson, J. D., Gaertner, S. L., Pearson, A. R., Saguy, T., & Ashburn-Nardo, 


L. (2009). Empathy and intergroup relations. In M. Mikulincer & P. Shaver (Eds.), 
Prosocial motives, emotion, and behavior: The better angels of our nature. Washington, DC: 
APA Press. 


2. Morris, K. A., Ashburn-Nardo, L., & Padgett, R. J. (in press). Think fast: Using web-based 
reaction time technology to promote teaching about racial bias and diversity. Chapter to 
appear in D. S. Dunn, J. C. Wilson, J. Freeman, & J. R. Stowell (Eds.), Getting connected: 
Best practices for technology-enhanced teaching and learning in psychology. Oxford 
University Press. 


3. Ashburn-Nardo, L., Livingston, R. W., & Waytz, J. (in press). Implicit bias: A better metric 
for racial progress? Chapter to appear in G. S. Parks & M. Hughey (Eds.), The Obamas and 
a post-racial America? Oxford University Press. 


 
Non-refereed 
 
1. Ashburn-Nardo, L., Morris, K. A., & Goodwin, S. A. (2008). The Confronting Prejudiced 


Responses (CPR) Model: “CPR” for Hispanic professionals. The Business Journal of 
Hispanic Research, 2, 77-79. 


 
Published Abstracts 
 
1. Ashburn-Nardo, L. (2003). Rejecting the ingroup or standing up fiercely: Implicit 


psychological distancing as self-protection from stigma. Dissertation Abstracts 
International: Section B: The Sciences and Engineering, 64 (2-B), 1000. 


 
PROFESSIONAL PRESENTATIONS 
 
Invited Colloquia, Presentations, and Lectures 
 
1. Ashburn-Nardo, L. (2002, February). Intergroup bias from both sides of the coin: 


Perspectives of the majority and the minority. Invited colloquium presented at the University 
of North Carolina. Chapel Hill, NC. 


2. Ashburn-Nardo, L. (2002, December). Implicit intergroup bias: Its roots and its “fruits.” 
Invited colloquium presented at Wesleyan University. Middletown, CT. 


3. Ashburn-Nardo, L. (2003, January). Minding your Ps and “cues”: Learning to avoid 
prejudiced responses. Invited colloquium presented at Michigan State University. East 
Lansing, MI. 
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4. Ashburn-Nardo, L. (2003, January). Implicit intergroup bias: Origins and implications. 
Invited colloquium presented at the University of Richmond. Richmond, VA. 


5. Ashburn-Nardo, L. (2003, January). Implicit intergroup bias: Origins and implications. 
Invited colloquium presented at Michigan State University. East Lansing, MI. 


6. Ashburn-Nardo, L. (2003, February). Implicit intergroup bias: Origins and implications. 
Invited colloquium presented at Indiana University - Purdue University Indianapolis. 
Indianapolis, IN. 


7. Ashburn-Nardo, L. (2003, February). Origins and implication of implicit intergroup bias: 
Majority and minority perspectives. Invited colloquium presented at Purdue University. West 
Lafayette, IN. 


8. Ashburn-Nardo, L. (2006, March). Don’t throw out the baby with the bathwater: Predictive 
utility of the IAT. Invited colloquium presented at the University of Kentucky, Lexington, 
KY. 


9. Ashburn-Nardo, L. (2006, October). African Americans’ implicit racial biases: Origins and 
implications. Invited brown bag lecture presented for the Social Psychology graduate area. 
Indiana University, Bloomington, IN. 


10. Ashburn-Nardo, L. (2007, February). Sticks and stones: Using implicit measures to detect 
stigma. Invited colloquium presented at Ball State University. Muncie, IN. 


11. Ashburn-Nardo, L. (2007, April). The target’s perspective: What do implicit measures tell 
us about African Americans’ experiences with prejudice? Invited lecture presented at Butler 
University. Indianapolis, IN. 


12. Ashburn-Nardo, L. (2008, December). Prejudice: What can you and I do about it? Invited 
colloquium presented at DePauw University, Greencastle, IN. 


13. Ashburn-Nardo, L. (2009, March). Speaking out about prejudice. Invited colloquium 
presented at the University of Southern Indiana, Evansville, IN. 


14. Ashburn-Nardo, L. (2009, November). Is it safe to speak out? The role of costs in 
bystanders’ decision to confront prejudice. Invited brown bag lecture presented at the Social 
Psychology Speakers Series, University of Chicago, Chicago, IL. 


15. Ashburn-Nardo, L. (2010, October). The role of costs in bystanders’ decision to confront 
prejudice: When do people hesitate to speak out? Invited brown bag lecture presented at the 
Social Psychology Speakers Series, Northwestern University, Evanston, IL. 


 
Invited Conference Presentations 
 
1. Ashburn-Nardo, L. (2007, April). Missing the target: Investigating African Americans’ 


implicit and explicit racial attitudes. Keynote address presented at the biennial meeting of 
Social Psychologists of Indiana, Purdue University, West Lafayette, IN. 


2. Goodwin, S. A., Ashburn-Nardo, L., & Morris, K. A. (2007, May). The Confronting 
Prejudiced Responses Model. Invited address presented at the annual meeting of the 
Midwestern Psychological Association, Chicago, IL. 


3. Ashburn-Nardo, L. (2010, May). Unity in diversity: Encouraging psychology instructors to 
incorporate diversity in their courses. Invited symposium organized for the annual meeting 
of the Midwestern Psychological Association, Chicago, IL. 


4. Morris, K. A., Ashburn-Nardo, L., & Padgett, R. J. (2010, May). Teaching diversity using 
technology: The Implicit Association Test and the Police Officer’s Dilemma. Invited address 
presented at the annual meeting of the Midwestern Psychological Association, Chicago, IL. 
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Invited Campus and Community Presentations 
 
1. Ashburn-Nardo, L. (2003, September). Automatic stereotyping and prejudice. Invited 


lecture presented in Graduate Multicultural Counseling, Indiana University - Purdue 
University Indianapolis. Indianapolis, IN. 


2. Ashburn-Nardo, L. (2004, January). Implicit prejudice: A social psychological approach. 
Invited presentation for Ms. Amy Kleiner’s psychology class from University High School, 
Carmel, IN, presented at Indiana University - Purdue University Indianapolis. Indianapolis, 
IN. 


3. Ashburn-Nardo, L. (2004, March). What lies beneath: How hidden racial biases influence 
intergroup interactions. Invited mini-colloquium presented at the 5th annual Indiana High 
School Psychology Teachers Association conference. Indianapolis, IN. 


4. Ashburn-Nardo, L. (2004, November). Prejudice in the workplace: A social psychological 
perspective. Brown bag presented for the I/O Psychology graduate area. Indiana University - 
Purdue University Indianapolis. Indianapolis, IN. 


5. Ashburn-Nardo, L. (2005, November). Being a social psychologist. Brown bag presented 
for the Psychology Club and Psi Chi. Indiana University - Purdue University Indianapolis. 
Indianapolis, IN. 


6. Ashburn-Nardo, L. (2006, August). African Americans’ implicit racial biases and their 
implications for healthcare disparities. Brown bag presented at the Indiana Children’s Health 
Services Research, Indiana University School of Medicine, Riley Hospital for Children, 
Indianapolis, IN. 


7. Ashburn-Nardo, L. (2008, March). The Implicit Association Test: Its uses (and potential 
misuses) in organizations. Invited address presented for the Diversity Roundtable of Central 
Indiana. Indianapolis, IN. 


8. Ashburn-Nardo, L. (2008, May). Get up, stand up: Confrontation as a tool to reduce 
prejudice and empower victims. Invited address presented for the Center for Inquiry Indiana. 
Indianapolis, IN. 


9. Ashburn-Nardo, L. (2008, August). The Implicit Association Test: Applications in 
healthcare. Invited lecture presented at Indiana University School of Medicine, Indianapolis, 
IN. 


10. Ashburn-Nardo, L. (2008, September). Social psychological perspectives on prejudice and 
discrimination. Brown bag presented for the Psychology Club and Psi Chi. Indiana 
University - Purdue University Indianapolis. Indianapolis, IN. 


11. Ashburn-Nardo, L. (2008, October). Confronting prejudice: A bit about my research as a 
social psychologist. Invited lecture presented for the Psychology Department Honors 
Capstone course. Indiana University - Purdue University Indianapolis. Indianapolis, IN. 


12. Ashburn-Nardo, L. (2009, March). Keynote speaker for Psi Chi induction ceremony. 
Indiana University - Purdue University Indianapolis. Indianapolis, IN. 


13. Ashburn-Nardo, L. (2009, March). Confronting prejudice. Invited address presented for 
Indy PFLAG (Parents, Families, and Friends of Lesbians and Gays). Indianapolis, IN. 


14. Ashburn-Nardo, L., Morris, K. A., McNelis, A. M., & Horton-Deutsch, S. (2010, 
February). Classroom dynamics: Infusing diversity into teaching. Invited session presented at 
the 2010 Multicultural Teaching and Learning Institute. Indiana University – Purdue 
University Indianapolis. Indianapolis, IN. 
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15. Ashburn-Nardo, L. (2010, March). The challenge of teaching research methods in 
psychology. Invited session presented at the 11th annual Indiana High School Psychology 
Teachers Association conference. Indianapolis, IN. 


16. Ashburn-Nardo, L., Bigatti, S. M., & Grove, K. S. (2010, May). Multicultural teaching at 
IUPUI. Invited address for the IUPUI Diversity Cabinet. Indiana University – Purdue 
University Indianapolis. Indianapolis, IN. 


17. Ashburn-Nardo, L. (2010, October). Writing a successful candidate’s statement. Panel 
discussant for the IUPUI Partnering for Promotion series. Indiana University – Purdue 
University Indianapolis. Indianapolis, IN. 


18. Ashburn-Nardo, L. (2011, March). Topic to be determined. Invited address for the IUPUI 
Gay, Lesbian, Bisexual, and Transgender Faculty Staff Council. Indiana University – Purdue 
University Indianapolis. Indianapolis, IN.  


 
National and International Conference Presentations 
(*peer reviewed; student authors are in italics [graduate] or underlined [undergraduate]) 
 
1. *Cabe, P. A., & Ashburn, L. A. (1993, November). Haptic perception of cylinder length 


from longitudinal moment-of-inertia. Paper presented at the meeting of the Psychonomic 
Society, Washington, DC. 


2. *Ashburn-Nardo, L., Voils, C. I., & Monteith, M. J. (2001, February). Automatic 
intergroup bias in a minimal group setting. Poster presented at the annual meeting of the 
Society for Personality and Social Psychology, San Antonio, TX. 


3. *Ashburn-Nardo, L., Knowles, M. L., & Monteith, M. J. (2002, February). Doing the 
“White” thing: Behavioral consequences of implicit outgroup favoritism among African 
Americans. Poster presented at the annual meeting of the Society for Personality and Social 
Psychology, Savannah, GA. 


4. *Ashburn-Nardo, L. (2003, February). Outgroup favoritism and the implicit self-concept:  
Loosening the tie that binds? Poster presented at the annual meeting of the Society for 
Personality and Social Psychology, Los Angeles, CA. 


5. *Ashburn-Nardo, L., & Monteith, M. J. (2004, January). Perpetuating the system: Implicit 
outgroup biases and their implications among low-status groups. Paper presented at the 
annual meeting of the Society for Personality and Social Psychology, Austin, TX. 


6. *Arthur, S., Ashburn-Nardo, L., & Monteith, M. J. (2005, January). Proposing a model of 
psychological well being among Black Americans: The role of early social contacts, implicit 
and explicit racial attitudes, and personal ideologies. Poster presented at the annual meeting 
of the Society for Personality and Social Psychology, New Orleans, LA. 


7. *Ashburn-Nardo, L. (2005, January). Sticks and stones may break my identity: The impact 
of stigma on the implicit self-concept. Poster presented at the annual meeting of the Society 
for Personality and Social Psychology, New Orleans, LA. 


8. *Ashburn-Nardo, L., & Johnson, N. J. (2006, January). African Americans' implicit racial 
biases: System justification or mere preference? Poster presented at the annual meeting of 
the Society for Personality and Social Psychology, Palm Springs, CA. 


9. *Ashburn-Nardo, L., Smith, J. S., & Prichard, S. E. (2007, January). Differential 
implications of extropunitive and intropunitive responses to prejudice for African Americans’ 
academic motivation. Poster presented at the annual meeting of the Society for Personality 
and Social Psychology, Memphis, TN. 
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10. *Christie, C. S., & Ashburn-Nardo, L. (2007, January). My group is better than your 
group…not that I’m happy about it: The role of social dominance orientation in evaluations 
of ingroup members who support vs. challenge group status. Poster presented at the annual 
meeting of the Society for Personality and Social Psychology, Memphis, TN. 


11. Petersson, J., & Ashburn-Nardo, L. (2007, March). Confrontation of prejudice in the 
workplace. Paper presented at the 28th Annual Industrial Organizational and Organizational 
Behavior Conference, Indianapolis, IN. 


12. Stenger, B. A., & Ashburn-Nardo, L. (2007, March). System justifying beliefs and 
affirmative action attitudes: The roles of group identity and group status. Poster presented at 
the 28th Annual Industrial Organizational and Organizational Behavior Conference, 
Indianapolis, IN. 


13. *Ashburn-Nardo, L. (2007, June). The importance of implicit measures for understanding 
social stigma. Paper presented at the Small Group Meeting on Social Stigma and Social 
Disadvantage, European Association of Experimental Social Psychology, Oegstgeest – 
Holland, The Netherlands. 


14. *Ashburn-Nardo, L., Morris, K. A., & Lemoine, C. (2008, February). A cause for concern? 
Affective reactions to taking the Implicit Association Test. Poster presented at the annual 
meeting of the Society for Personality and Social Psychology, Albuquerque, NM. 


15. *Christie, C. S., & Ashburn-Nardo, L. (2008, February). Accentuate the positive and 
eliminate (or ignore) the negative: The influence of supportive vs. deviant ingroup members 
on group identification. Poster presented at the annual meeting of the Society for Personality 
and Social Psychology, Albuquerque, NM. 


16. *Johnson, J.D., & Ashburn-Nardo, L. (2008, February). A question of trust: Blacks’ 
discriminatory expectations moderate the effects of positive outgroup exposure. Poster 
presented at the annual meeting of the Society for Personality and Social Psychology, 
Albuquerque, NM. 


17. *Ashburn-Nardo, L., & Johnson, J. D. (2008, June). No good deed goes unpunished: 
Blacks’ discriminatory expectations moderate the effects of intergroup contact. Paper 
presented at the 11th Jena Workshop on Intergroup Processes, Jena, Germany. 


18. *Ashburn-Nardo, L., Goodwin, S. A., & Morris, K. A. (2009, February). What does it take 
for bystanders to confront discrimination? Poster presented at the annual meeting of the 
Society for Personality and Social Psychology, Tampa, FL. 


19. *Goodwin, S. A., Craig, M., Ashburn-Nardo, L., & Morris, K. A. (2009, February). 
Perceived behavioral control, lay theories about prejudice, and decisions to confront 
prejudice. Poster presented at the annual meeting of the Society for Personality and Social 
Psychology, Tampa, FL. 


20. *Morris, K. A., Ashburn-Nardo, L., & Goodwin, S. A. (2009, February). It’s not my job: 
Perceived responsibility for confronting discrimination. Poster presented at the annual 
meeting of the Society for Personality and Social Psychology, Tampa, FL. 


21. Reed, R. M., & Ashburn-Nardo, L. (2009, February). Compensating for impending 
discrimination: The role of target stigma consciousness and perpetrator gender. Poster 
presented at the Industrial Organizational/Organizational Behavior Conference, Chicago, IL. 


22. *Danh, M., Lindsey, A., Zizzo, P., Malone, K., Spice, L., Ashburn-Nardo, L., Goodwin, S. 
A., & Morris, K. A. (2010, January). Not my problem: Diffusing responsibility for 
confronting prejudice. Poster presented at the annual meeting of the Society for Personality 
and Social Psychology, Las Vegas, NV. 
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23. *Dunbar, C. M., Yu, S., Goodwin, S. A., Ashburn-Nardo, L., & Morris, K. A. (2010, 
January). Stigma and prejudice confrontation: Perceived stigma controllability moderates 
deeming prejudice urgent and worthy of confrontation. Poster presented at the annual 
meeting of the Society for Personality and Social Psychology, Las Vegas, NV.  


24. *Shockley, E., Visser, P., & Ashburn-Nardo, L. (2010, January). African American racial 
ideology and political participation. Poster presented at the annual meeting of the Society for 
Personality and Social Psychology, Las Vegas, NV. 


25. *Ashburn-Nardo, L., Johnson, J. D., Olivo, N., Shader, T., Gibson, N., O’Neal, A., & Reed, 
W. (2010, May). Blacks’ perceptions of racism: The influence of target SES under cognitive 
load. Poster presented at the annual meeting of the Association for Psychological Science, 
Boston, MA. 


26. *Acevedo-Polakovich, I. D., & Ashburn-Nardo, L. (2010, June). Preventing and reducing 
prejudice: Lessons from the laboratory, the community, and somewhere in between. 
Symposium presented at the inaugural meeting of the Society for the Psychological Study of 
Ethnic Minority Issues (Division 45 of the American Psychological Association). Ann Arbor, 
MI. 


27. *Ashburn-Nardo, L., & Morris, K. A. (2010, June). The Implicit Association Test as a tool 
for increasing awareness about social biases. Paper presented at the inaugural meeting of the 
Society for the Psychological Study of Ethnic Minority Issues (Division 45 of the American 
Psychological Association). Ann Arbor, MI. 


28. *Ashburn-Nardo, L., Blanchar, J., Petersson, J., Morris, K. A., & Goodwin, S. A. (2011, 
January). Too much cost when it’s my boss: The role of perpetrator power in prejudice 
confrontation. Poster to be presented at the annual meeting of the Society for Personality and 
Social Psychology, San Antonio, TX. 


 
Local and Regional Conference Presentations 
(*peer reviewed; student authors are in italics [graduate] or underlined [undergraduate]) 
 
1. *Ashburn, L., Benson, C., & Johnson, J. D. (1996, March). Justice is still not colorblind: 


Differential racial effects of exposure to inadmissible evidence. Paper presented at the 
meeting of the Southeastern Psychological Association, Norfolk, VA. 


2. *Ashburn-Nardo, L., Voils, C. I., & Monteith, M. J. (1998, May). Behavioral validation of 
self-reported prejudice-related discrepancies.  Paper presented at the annual meeting of the 
Midwestern Psychological Association, Chicago, IL. 


3. *Ashburn-Nardo, L., Voils, C. I., & Monteith, M. J. (1999, May). The role of ingroup 
favoritism and familiarity in implicit intergroup biases. Paper presented at the annual 
meeting of the Midwestern Psychological Association, Chicago, IL. 


4. *Voils, C. I., Monteith, M. J., & Ashburn-Nardo, L. (1999, May). Toward understanding 
people’s awareness of racial biases. Paper presented at the annual meeting of the 
Midwestern Psychological Association, Chicago, IL. 


5. *Ashburn-Nardo, L., Monteith, M. J., & Voils, C. I. (2000, May). Behavioral inhibition in 
the presence of cues for the control of stereotypic responses. Paper presented at the annual 
meeting of the Midwestern Psychological Association, Chicago, IL. 


6. *Voils, C. I., Monteith, M. J., & Ashburn-Nardo, L. (2000, May). The establishment of cues 
for the control of prejudiced responses. Paper presented at the annual meeting of the 
Midwestern Psychological Association, Chicago, IL. 
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7. Hemmerlein, K. A., & Ashburn-Nardo, L. (2005, April). Impression formation and 
stereotypes. Poster presented at the annual Butler University Undergraduate Research 
Conference, Indianapolis, IN. 


8. Johnson, I., & Ashburn-Nardo, L. (2006, July). African Americans’ implicit racial biases 
and their preference for Black vs. White doctors. Poster presented at the annual Committee 
on Institutional Cooperation (CIC) Undergraduate Conference, Urbana, IL. 


9. Johnson, I., & Ashburn-Nardo, L. (2006, August). Evaluation of healthcare providers: 
African Americans’ implicit biases and intergroup judgment. Poster presented at Indiana 
University - Purdue University Summer Research Opportunities Program (SROP), 
Indianapolis, IN. 


10. Johnson, I., & Ashburn-Nardo, L. (2006, August). Evaluation of healthcare providers: 
African Americans’ implicit biases and intergroup judgment. Poster presented at Ronald E. 
McNair Post-Baccalaureate Achievement Scholar Colloquium, Indianapolis, IN. 


11. Johnson, I., & Ashburn-Nardo, L. (2006, November). Evaluation of healthcare providers: 
African Americans’ implicit biases and intergroup judgment. Indiana University 
Undergraduate Research Conference, Indianapolis, IN. 


12. Johnson, I., & Ashburn-Nardo, L. (2006, August). Evaluation of healthcare providers: 
African Americans’ implicit biases and intergroup judgment. Paper presented at the Indiana 
University - Purdue University Summer Research Opportunities Program (SROP), 
Indianapolis, IN. 


13. Johnson, I., & Ashburn-Nardo, L. (2006, August). Evaluation of healthcare providers: 
African Americans’ implicit biases and intergroup judgment. Paper presented at the Ronald 
E. McNair Post-Baccalaureate Achievement Scholar Colloquium, Indianapolis, IN. 


14. Lemoine, C., & Ashburn-Nardo, L. (2007, August). Affective reactions to the Implicit 
Association Test. Poster presented at the annual Committee on Institutional Cooperation 
(CIC) Undergraduate Conference, West Lafayette, IN. 


15. Paschke, M., & Ashburn-Nardo, L. (2008, April). Do people vary in their perceptions of 
and reactions to prejudice? Paper presented at the 27th Annual Mid-America Undergraduate 
Psychology Research Conference, Crestview Hills, KY. 


16. Blanchar, J., Waddups, G., & Ashburn-Nardo, L. (2008, April). Examining characteristics 
and differences between target and non-target witnesses’ perceptions of and reactions to 
prejudice incidents. Paper presented at the Butler Undergraduate Research Conference, 
Indianapolis, IN. 


17. Bledsoe, E., Mancil, A., & Ashburn-Nardo, L. (2008, April). Is there a relationship 
between implicit stereotypes and implicit attitudes among African Americans? Paper 
presented at the Butler Undergraduate Research Conference, Indianapolis, IN. 


18. Figueroa, K., Paschke, M., Raffensparger, M., & Ashburn-Nardo, L. (2008, April). CPR for 
the kind, rude, and prejudiced: An investigation of confrontations using the Confronting 
Prejudiced Responses (CPR) model. Paper presented at the Butler Undergraduate Research 
Conference, Indianapolis, IN. 


19. Mancil, A., Bledsoe, E., & Ashburn-Nardo, L. (2008, April). African Americans’ implicit 
racial biases as predictors of healthcare provider ratings. Paper presented at the Butler 
Undergraduate Research Conference, Indianapolis, IN. 


20. Raffensparger, M., Paschke, M., Figueroa, K., & Ashburn-Nardo, L. (2008, April). Tales of 
confrontations: Exploring individuals’ naturalistic responses to prejudice. Paper presented at 
the Butler Undergraduate Research Conference, Indianapolis, IN. 
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21. Dunbar, C., & Ashburn-Nardo, L. (2008, August). Affective reactions to the Implicit 
Association Test. Poster presented at the annual Committee on Institutional Cooperation 
(CIC) Undergraduate Conference, East Lansing, MI.  


22. Ferrell, K. D., & Ashburn-Nardo, L. (2008, August). Comparison of Black Americans’ vs. 
White Americans’ implicit ingroup evaluation, identity, and self-esteem. Poster presented at 
the annual Committee on Institutional Cooperation (CIC) Undergraduate Conference, East 
Lansing, MI.  


23. Reed, R. M., & Ashburn-Nardo, L. (2008, November). Compensating for impending 
discrimination: The role of target stigma consciousness and perpetrator gender. Poster 
presented at the 4th Annual River Cities I/O Conference, Chattanooga, TN. 


24. Blanchar, J., & Ashburn-Nardo, L. (2009, April). Telling your boss what you really think: 
Sexism confrontation as a function of perpetrator power and perceived intent. Paper 
presented at the Butler Undergraduate Research Conference, Indianapolis, IN. 


25. Lindsey, A., Danh, M., Zizzo, P., Spice, L., Malone, K., Morris, K., & Ashburn-Nardo, L. 
(2009, April). Who should speak up? Perceived responsibility for confronting racism. Paper 
presented at the Butler Undergraduate Research Conference, Indianapolis, IN. 


26. Mancil, A., Williams, J., & Ashburn-Nardo, L. (2009, April). When do African Americans’ 
implicit racial biases predict their liking of healthcare providers? Paper presented at the 
Butler Undergraduate Research Conference, Indianapolis, IN. 


27. Waddups, G., & Ashburn-Nardo, L. (2009, April). Why do psychology departments require 
students to take research methods and statistics courses? Paper presented at the Butler 
Undergraduate Research Conference, Indianapolis, IN. 


28. *Blanchar, J., & Ashburn-Nardo, L. (2009, November). The likelihood of sexism 
confrontation as a function of perpetrator power and perceived intent. Paper presented at the 
Diversity Research Symposium, Ball State University, Muncie, IN. 


29. *Ashburn-Nardo, L. (2010, March). Why do I have to take research methods? Assessing the 
psychology research methods curriculum. Poster presented at the 2010 Edward C. Moore 
Symposium, Indiana University – Purdue University Indianapolis, Indianapolis, IN. 


30. Blanchar, J., & Ashburn-Nardo, L. (2010, April). Confronting who?! What would you say 
to your sexist boss? Paper presented at the Butler Undergraduate Research Conference, 
Indianapolis, IN. 


31. Lindsey, A., & Ashburn-Nardo, L. (2010, April). Helping victims or hurting perpetrators? 
The effect of leadership type on decisions to confront prejudice. Paper presented at the Butler 
Undergraduate Research Conference, Indianapolis, IN. 


32. Peters, S., Ferrell, L., Safdar, S., & Ashburn-Nardo, L. (2010, April). Could you do it? 
Would you do it? Confronting discrimination may depend on self-efficacy and perpetrator 
power. Paper presented at the Butler Undergraduate Research Conference, Indianapolis, IN.  


33. Shockley, E., Visser, P.S., & Ashburn-Nardo, L. (2010, April). African American racial 
identity as a predictor of political participation. Paper presented at the Chicago Psychology 
Graduate Student Research Symposium, Chicago, IL. 


34. *Shockley, E., Visser, P. S., & Ashburn-Nardo, L. (2010, May). African American racial 
ideology as a predictor of political participation. Paper presented at the annual meeting of 
the Midwestern Psychological Association, Chicago, IL. 


35. Shockley, E., Visser, P. S., & Ashburn-Nardo, L. (2010, May). African American racial 
identity and political participation. Paper presented at the annual Minority Graduate Student 
Association Conference, University of Chicago, Chicago, IL. 
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TEACHING AND MENTORING 
 
Courses Prepped 


 
Social Psychology (undergraduate) 
Introduction to Psychology (undergraduate) 
Psychology of Business and Industry (undergraduate) 
Psychology of Women (undergraduate) 
Introductory Lab in Psychology (undergraduate) 
Survey of Social Psychology (graduate) 


 
Graduate Thesis Committees – Completed:  
(Committee Member unless * denoting Chair) 
 
1. Fogel, Marc (2004 – 2005). The incremental validity of group attachment over the Big Five 


in predicting group tightness. Master’s Thesis, I/O Psychology, IUPUI. 
2. Parcus, Stephanie (2005 – 2006). The effects of due process on multi-source performance 


appraisal reactions. Master’s Thesis, I/O Psychology, IUPUI. 
3. Stoiber, Katie (2005 – 2007). The effects of causal attributions on job applicants’ feelings of 


fairness, behavioral consequences, and intentions. Master’s Thesis, I/O Psychology, IUPUI. 
4. Houp, Stephanie (2004 – 2008). Examining personality person-organization fit in the context 


of recruitment. Master’s Thesis, I/O Psychology, IUPUI. 
5. Longoria, Zayra (2006 – 2007). The negative consequences of attributing negative outcomes 


to discrimination: The effects of perspective taking. Master’s Thesis, Social Psychology, 
Purdue University. 


6. Vasudevan, Sandosh (2007 – 2008). A cross-cultural comparison of attitudes toward robots 
among a Japanese and US university faculty using implicit and explicit measures. Master’s 
Thesis, School of Informatics, Indiana University. 


7. Mitchell, Wade (2007 – 2009). The uncanny valley and interactive voice response systems: 
The effect of human likeness on human-computer voice interaction. Master’s Thesis, School 
of Informatics, Indiana University. 


8. Morris, Melissa (2008). Effects of individual characteristics and perceptions of internal 
accountability on employees’ intentions to participate in developmental behaviors. Master’s 
Thesis, I/O Psychology, IUPUI. 


9. Patel, Himalaya (2009). Knowing glances: Relative thresholds for rapid judgments of 
humanlike faces. Master’s Thesis, School of Informatics, Indiana University. 


10. Buddenbaum, Jennifer (2004 – 2009). Meeting expectations: The connection to outcomes in 
mentoring relationships. Master’s Thesis, I/O Psychology, IUPUI. 


11. Steiner, Jennifer (2009 – 2010). The utility of the Implicit Association Test in the 
measurement of pain and self-schema enmeshment in fibromyalgia patients. Master’s Thesis, 
Clinical Psychology, IUPUI. 


12. Watson, Brooke (2008 – 2010). Examining the influence of affect on work motivation. 
Master’s Thesis, I/O Psychology, IUPUI. 


13. Caughlin, David (2009 – 2010). Variations in team informal role configuration and the 
consequences for team effectiveness. Master’s Thesis, I/O Psychology, IUPUI. 
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14. *Petersson, Jessica (2006 – 2010). Confrontation of prejudice in the workplace: The role of 
observer prejudice, bias type, and perpetrator status. Master’s Thesis, I/O Psychology, 
IUPUI. 


 
Graduate Thesis Committees: In Progress (Proposal Defended) 
(Committee Member unless * denoting Chair) 
 
1. Cramer, Chris (2004 – present). Individual and organizational characteristics as predictors 


of workplace aggression. Master’s Thesis, I/O Psychology, IUPUI. 
2. Banner, Jennifer (2005 – present). Salient identity as a moderator of the relationship between 


personality traits and work-family conflict and enrichment. Master’s Thesis, I/O Psychology, 
IUPUI. 


3. Lawson, Kelly (2005 – present). Affective events and mood: Examining the potential 
mediating role of attributions. Master’s Thesis, I/O Psychology, IUPUI. 


4. Ruzicska, Jeffrey (2005 – present). An investigation of the link between affect and task 
performance and the role of emotional intelligence. Master’s Thesis, I/O Psychology, IUPUI. 


5. *Stenger, Bridget (2006 – present). System justifying beliefs and affirmative action attitudes: 
The moderating roles of group identity and group status. Master’s Thesis, I/O Psychology, 
IUPUI. 


6. Lindley, Stacie (2007 – present). The role of attributional processing in reactions to 
psychological contract breach. Master’s Thesis, I/O Psychology, IUPUI. 


7. *Reed, Rachel (2007 – present). Compensating for impending discrimination: The roles of 
target stigma consciousness and perpetrator gender. Master’s Thesis, I/O Psychology, 
IUPUI. 


8. Khandkar, Nivedita (2008 – present). Role of prior organizational image in relationships 
among selection procedure, antecedent reactions, justice reactions, and organizational 
attraction. Master’s Thesis, I/O Psychology, IUPUI. 


9. Porges, Christy (2008 – present). Recruiting web sites and applicant attraction: The role of 
organizational image and person-organization fit. Master’s Thesis, I/O Psychology, IUPUI. 


10. Stull, Laura (2009 – present). Implicit stigma of mental illness: Attitudes in an evidence-
based practice. Doctoral Dissertation, Clinical Psychology, IUPUI. 


11. Aigner, Carrie (2009 – present). The role of motivation and expectancy in the placebo effect. 
Doctoral Dissertation, Clinical Psychology, IUPUI. 


12. Bendapudi, Namrita (2009 – present). The effect of the rater’s implicit person theory on 
performance evaluations of male and female managers. Master’s Thesis, I/O Psychology, 
IUPUI. 


13. *Spahn, Kristen J. (2008 – present). The effect of prejudice confrontation on perceived team 
cohesion: The moderating role of bystanders’ motivation to respond without prejudice. 
Master’s Thesis, I/O Psychology, IUPUI. 


14. Nicksic, Chloe A. (2010 – present). An empirical test of the dimensionality of self-control. 
Doctoral Dissertation. Clinical Psychology, IUPUI. 


15. Seaton, Gina A. (2010 – present). Belonging uncertainty and psychological capital: An 
investigation of antecedents of the leaky pipeline. Master’s Thesis, I/O Psychology, IUPUI. 


16. Brennan, Madeline (2010 – present). Measuring recovery expectations in viewers of the 
consumer presentation program In Our Own Voice. Master’s Thesis, Clinical Psychology, 
IUPUI. 
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17. *Allenbach, Emily (2010 – present). Does mentoring buffer women in science from the 
effects of perceived discrimination on career outcomes? Master’s Thesis, I/O Psychology, 
IUPUI. 


18. Steiner, Jennifer L. (2010 – present). An examination of pain-related information processing 
biases in chronic pain patients and their role in the schema-enmeshment model of pain. 
Doctoral Preliminary Examination, Clinical Psychology, IUPUI.  


 
Undergraduate Honors Thesis Committees: Completed 
(Committee Member unless * denoting Chair) 
 
1. *Hemmerlein, Kimberly (2003 – 2005). Expectancy violation versus social desirability: 


Evaluation of stereotyped groups. 
2. *Johnson, Nathan J. (2004 – 2006). Blacks’ implicit racial associations and system 


justification’s role in intergroup judgment. (Undergraduate Research Opportunity Grant; 
Winner of the Psychology Department Undergraduate Research Award). 


3. *Johnson, India R. (2005 – 2007). African Americans’ implicit biases and intergroup 
judgment: Evaluation of healthcare providers. (McNair Scholar; Undergraduate Research 
Opportunity Grant; Winner of the Psychology Department Undergraduate Research Award). 


4. *Fiore, Sally A. (2006 – 2007). Racial stereotype salience and perceptions of fairness. 
(Undergraduate Research Opportunity Grant). 


5. Raghavan, Sindhu (2007 – 2009). Information sharing in decision-making groups: The role 
of group affective tone and informal roles.  


6. *Lemoine, Caroline A. (2007). Affective reactions to the Age Implicit Association Test. 
(Summer Research Fellow from Bates College). 


7. *Dunbar, Cheyenne M. (2008). Affective reactions to the Implicit Association Test. (Summer 
Research Opportunities Program student from Purdue University). 


8. *Ferrell, Kevynn D. (2008). Comparison of Black Americans’ vs. White Americans’ implicit 
ingroup evaluation, identity, and self-esteem. (McNair Scholar). 


9. *Blanchar, John C. (2008 – 2010). Prejudice confrontation as a function of perpetrator 
power and perceived perpetrator intent. (Undergraduate Research Opportunity Grant; 2009 
Summer Undergraduate Research Opportunity Fellows Program; 2010 Department of 
Psychology Undergraduate Research Award Winner) 


 
Undergraduate Honors Thesis Committees: In Progress 
(Committee Member unless * denoting Chair) 
 
1. *Lindsey, Alex (2009 – present). Helping victims of hurting perpetrators? The effect of 


leadership type on decisions to confront prejudice. (Undergraduate Research Opportunity 
Grant, 2010; 2010 Diversity and Climate Committee Undergraduate Registration Award, 
Society for Personality and Social Psychology) 


2. *Moss, Aaron (2010 – present). Reactions to bystanders who confront prejudice. 
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PROFESSIONAL SERVICE 
 
Ad Hoc Grant Reviewer 
 
2004 National Institutes of Health Minority Research Infrastructure Support  


Program, Department of Psychology, San Diego State University 
2006 National Science Foundation Social Psychology Program 
2010 Time-Sharing Experiments for the Social Sciences (TESS) 
 
Ad Hoc Journal Reviewer 
(one review per journal per year unless otherwise noted) 
 
2001 Group Processes and Intergroup Relations 
 Journal of Personality and Social Psychology 
 Social Cognition 
2002 Journal of Personality 
 Journal of Personality and Social Psychology (3) 
 Personality and Social Psychology Bulletin 
2003 Journal of Personality and Social Psychology 
 Personality and Social Psychology Bulletin (2) 
 Social Cognition 
2004 British Journal of Social Psychology 
 Cultural Diversity and Ethnic Minority Psychology 
 Journal of Nonverbal Behavior 
 Personality and Social Psychology Bulletin (2) 
 Social Cognition 
2005 Archives of Physical Medicine and Rehabilitation (statistical reviewer) 
 Cultural Diversity and Ethnic Minority Psychology 
2006 Archives of Physical Medicine and Rehabilitation (statistical reviewer) 
 Cultural Diversity and Ethnic Minority Psychology 
 Self and Identity 
2007 Archives of Physical Medicine and Rehabilitation (statistical reviewer; 3) 
 Basic and Applied Social Psychology  
 Cultural Diversity and Ethnic Minority Psychology (3) 
 Journal of Experimental Social Psychology (2) 
 Personality and Social Psychology Bulletin 
2008 Archives of Physical Medicine and Rehabilitation (statistical reviewer) 
 Journal of Black Psychology (2) 
 Journal of Experimental Social Psychology 
 Journal of Nonverbal Behavior 
 Journal of Social Issues 
 Personality and Social Psychology Bulletin 
2009 Archives of Physical Medicine and Rehabilitation (statistical reviewer) 
 British Journal of Social Psychology 


Cultural Diversity and Ethnic Minority Psychology 
 European Journal of Social Psychology 
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Journal of Applied Social Psychology (2) 
 Journal of Experimental Social Psychology 
 Journal of Nonverbal Behavior 
 Journal of Personality and Social Psychology (2) 
 Personality and Social Psychology Bulletin (3) 


Political Behavior 
 


2010 American Journal of Community Psychology 
Basic and Applied Social Psychology (2) 
Cultural Diversity and Ethnic Minority Psychology 
Group Dynamics 
Group Processes and Intergroup Relations 
Journal of Applied Social Psychology (3) 
Journal of Experimental Social Psychology (2) 
Personality and Social Psychology Bulletin 
Social Psychological and Personality Science (3) 
 


2011 Cultural Diversity and Ethnic Minority Psychology 
Journal of Applied Social Psychology 


   
Conference and Awards Committee Reviewer 
 
2000 American Psychological Association Annual Conference 
2008 American Psychological Association Dissertation Research Awards 
2010 Midwestern Psychological Association 
 
Conference Moderator 
 
2004 National Conferences on Undergraduate Research 
2010 Midwestern Psychological Association 
 
Conference Program Committee 
 
2010 – 2012 Midwestern Psychological Association 
 
COMMUNITY SERVICE 
 
2005 Newspaper Interview: One for You, One for Me. The Indianapolis Star,  


Indianapolis, IN 
2005 TV Interview: The Bias Test. WXIN-TV Fox 59 News, Indianapolis, IN 
 
UNIVERSITY SERVICE 
 
2003 Developer/Coordinator, Department of Psychology Research Subject Pool 
2003, 2004 Psychology Department Representative, Explore IUPUI 
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2003 – 2004 Member, Faculty Search and Screen Committee, Department of Psychology  
(Industrial/Organizational Psychology) 


2003 – 2005 Member, Ad Hoc Committee to Explore Formation of Masters Program in  
Psychological Science, Department of Psychology 


2004 – 2005 Member, Executive Committee, Department of Psychology 
2004 – 2006 Administrator, Department of Psychology Research Subject Pool 
2005 Panel Discussant: Choosing a Mentor in Graduate School. Sponsored by  


the Underrepresented Professional and Graduate Student Organization 
2005 Discussant: Race Relations and the film “Crash.” Sponsored by the  


Underrepresented Professional and Graduate Student Organization 
2005 – 2008 Member, Undergraduate Committee, Department of Psychology 
2005 – present Core Faculty, Industrial/Organizational Psychology Program Committee,  


Department of Psychology 
2006 – 2008 Co-Administrator, Department of Psychology Research Subject Pool 
2008 – 2010 Administrator, Department of Psychology Research Subject Pool 
2009 Member, Faculty Search and Screen Committee, Department of Psychology  


(Clinical Psychology) 
2009 – 2010 Member, Multicultural Teaching and Learning Institute (MTLI) Planning  


Committee (Spring 2010 and Fall 2010 meetings)  
2009 – present Member, Multicultural Pedagogy Research Group (formerly Multicultural  


Teaching Community of Practice) 
2010 – present Co-Director, Multicultural Pedagogy Research Group 
2010 – present Faculty Research Mentor (for Dr. Elizabeth Poposki, Department of  


Psychology) 
2010 – present Faculty Teaching Mentor (for Dr. Adam Hirsh, Department of Psychology) 
2010 – 2011 Member, Promotion and Tenure Committee, Department of Psychology 
2010 – present Member, Undergraduate Curriculum Review Committee, Department of  


Psychology 
2010 – 2011 Member, Awards and Nominations Committee, Purdue School of Science 
 
PROFESSIONAL MEMBERSHIPS 
 
American Psychological Association 
Association for Psychological Science (formerly American Psychological Society) 
International Social Cognition Network 
International Society for Justice Research 
Midwestern Psychological Association  
Society for Industrial and Organizational Psychology 
Society for Personality and Social Psychology 
Society for the Psychological Study of Social Issues 
Society for the Teaching of Psychology 
Society of Experimental Social Psychology (Fellow) 
 
 
   





		Peer-reviewed

		Non-refereed

		National and International Conference Presentations

		(*peer reviewed; student authors are in italics [graduate] or underlined [undergraduate])

		Courses Prepped

		Undergraduate Honors Thesis Committees: Completed








Gina A. Seaton 
LD 124, Psychology Building 


Indiana University – Purdue University 
402 North Blackford Street 


Indianapolis, IN 46202 
gseaton@iupui.edu 


715-220-8795 
 


 
 
January 4, 2011 
 
Alvin S. Bynum Mentor Award Selection Committee  
Letter of Support for Dr. Leslie Ashburn-Nardo 
 
 
Dear Selection Committee: 
 
My name is Gina Seaton, and I am currently a second year student in the Industrial and 
Organizational Psychology Master of Science Program at Indiana University – Purdue 
University Indianapolis. I am writing this letter to recommend Dr. Leslie Ashburn-Nardo as the 
recipient of the Alvin S. Bynum Mentor Award for 2011. I have worked closely with Dr. 
Ashburn-Nardo throughout my time at IUPUI, serving as her teaching assistant my first year, her 
graduate research assistant my second year, and in collaborating on various research projects 
both years.  


Throughout all of these experiences, Dr. Ashburn-Nardo has become one of the most influential 
professors I have ever had. She exhibits many unique qualities that contribute to her complete 
demonstration of what an effective professor and mentor should be, consistently excelling in all 
areas deemed essential of a recipient of the Alvin S. Bynum Mentor Award. Not only does she 
continually and consistently go above and beyond to support student success, she also helps her 
students develop both personally and professionally. She takes pride in her role as a professor at 
IUPUI, and is proud of the accomplishments of the students she mentors.  


Dr. Ashburn-Nardo is truly dedicated, and as a result is extremely busy both in terms of 
involvement in the psychology department, teaching, and researching. Despite her full schedule, 
in any instance where I am ever in need of advice, have a question, or am concerned with 
something, I always know I can go to her for support. She is open, honest, sincere, and has a 
great sense of humor. These qualities create a relaxed atmosphere and draw students to her. 
Students know that if they go to her for guidance or even just to talk, Dr. Ashburn-Nardo will 
take time and personalized care to help them.  
 







If you walk past her office at any point during the day, there is a good chance you would see her 
meeting with a student. This fact is not only additional testament to her interpersonal skills, but 
also to her excellence in professional and academic mentoring. In my own experience, Dr. 
Ashburn-Nardo has consistently gone out of her way to discuss my future goals with me, and 
help me identify different ways to achieve those goals. This has included directing me in 
research endeavors, suggesting goals, and simply discussing ideas. Dr. Ashburn-Nardo goes 
above and beyond what is required for the benefit of her students, and has truly made an 
immensely positive impact on my graduate school experience.  
 
I feel so fortunate to have the opportunity to work so extensively with Dr. Ashburn-Nardo in the 
department, not only for her sincere enthusiasm and vast knowledge in psychology and 
psychological research methods, but also for her complete commitment to student success in and 
out of the classroom. Serving as her teaching assistant my first year of graduate school, I was so 
impressed by the way she managed and built relationships with students. Inside the classroom, 
she always showed great concern for student success, and always went out of her way to ensure 
that students understood the material and were setting themselves up for success. Outside of the 
classroom, being new to the city of Indianapolis, she helped me to ensure I was transitioning into 
my new surroundings smoothly.  
 
These qualities, and the strong relationships that Dr. Ashburn-Nardo develops with students, 
demand excellence, encourage growth, and help students to develop into the best version of 
themselves possible. Students are able to explore and develop their own interests and are guided 
in learning valuable life and career skills, all while knowing they have Dr. Ashburn-Nardo to 
count on and guide them through the process.  
 
When I first entered into the Industrial and Organizational Psychology Program, I was unsure 
whether or not I wanted to continue on and pursue a Ph.D. in the field, or to seek a job in an 
applied setting immediately after graduation. With Dr. Ashburn-Nardo’s support and expertise, I 
gained straightforward insight into my range of options, and she provided with the support and 
tools to make informed decisions that would help me to identify the best choices for me.  
 
For those students who wish to pursue graduate school, Dr. Ashburn-Nardo makes sure that they 
have the skills necessary to become successful researchers in the field. Not only does she serve 
as an excellent role model herself in terms of researching and publishing, she also actively 
directs and supervises student research and coordinates research conferences and grants. For me 
personally, the ability to become part of her research lab has provided me with so many valuable 
experiences that I would have otherwise never had. These experiences have been so significant 
to me, both in terms of preparing for a Ph.D. and in developing a deeper and more complete 
understanding of different research methods and the research process.  
 







The passion that Dr. Ashburn-Nardo has for her job as a professor at IUPUI is evident, and her 
enthusiasm for psychology and research is contagious. The pride and loyalty Dr. Ashburn-Nardo 
demonstrates for her work does not go unnoticed by students and faculty. Dr. Ashburn-Nardo 
helps to ensure that students feel the same commitment to their work and to the university by 
getting them highly involved. Her research lab continues to grow, and students in the lab not 
only gain essential research experience, they become a part of the psychology department in a 
more complete way.  
 
Students are committed to the research, the lab group, and to the department because they feel 
that their contributions are real and valued, and that they are truly a part of the department. This 
is demonstrated by the fact that undergraduate students who join Dr. Ashburn-Nardo’s lab who 
are not involved in other areas of the department often end up getting involved in other activities 
like Psychology Club and Psi Chi. Furthermore, for students who decide that psychology is not 
the career path they will pursue, some even choose to continue to attend research meetings and 
remain a part of the research lab because they relationships and experiences they gain are so 
valuable. Dr. Ashburn-Nardo fosters this pride and commitment to the discipline and to IUPUI 
not only by her sincere enthusiasm, but also by encouragement, consistently praising student 
accomplishments, and garnering peer support for academic endeavors that lab members partake 
in.  
 
Leslie Ashburn-Nardo has supplied me with all of the necessary skills, knowledge, and 
experiences that will support my success in graduate school. Her mentoring has helped so many 
students, including myself, to develop both personally and professionally. Without her, I believe 
that not only would I not have had these opportunities and academic and professional 
development, and my experience in graduate school would not be as rewarding as it has been.   
 
I have been very lucky to have had many good professors throughout my undergraduate and 
graduate education. However, there have been very few, if any, who demonstrate such sincere 
enthusiasm for their work and commitment to their students as Dr. Ashburn-Nardo does. She has 
made such a positive impact on my life. The qualities that she demonstrates as a professor and 
mentor are rare and special, serving as a standard of excellence. Dr. Ashburn-Nardo is a great 
role model and mentor for students at IUPUI and is truly deserving of the Alvin S. Bynum 
Mentor Award.  
 


Sincerely, 


 


Gina A. Seaton 
Graduate Student, Industrial and Organizational Psychology 













To Whom It May Concern: 


 


It is my great honor to write this letter of recommendation in support of Dr. Leslie Ashburn-


Nardo’s consideration for the Alvin S. Bynum Mentor Award for the year 2011. In addition to 


completing several psychology courses under the instruction of Dr. Ashburn-Nardo, I have also 


served as a research assistant in her research lab for the past two years. Thus, I feel that I am very 


qualified to provide remarks on the excellent mentoring she has provided to both me and her 


other protégées. 


 


From my experiences I can conclude that Dr. Ashburn-Nardo continuously goes above and 


beyond the expectation of a typical research mentor at IUPUI. Under her guidance, I, and several 


of her other protégées, have had the opportunity to produce independent research projects 


involving prejudice confrontation and the many factors that affect it. I personally have also been 


afforded the chance to attend a national research conference in the field of psychology, an 


experience that is very rare for an undergraduate student to obtain as not every research mentor 


can or will provide this opportunity to their students. Additionally, Dr. Ashburn-Nardo operates a 


very active lab in which her research assistants are encouraged to cultivate their interests and 


discuss their ideas with the other members of the lab. 


 


On a more personal level, Dr. Ashburn-Nardo has been extremely instrumental in my own 


pursuit of a doctorate degree in the field of psychology. Her sage advice, along with her 


willingness to provide feedback on application materials and her eagerness to provide glowing 


letters of recommendation, have been absolutely essential to the application process being a 







successful venture for me. She is always ready with a helpful opinion and an open mind when 


her students have questions or ideas that they would like to discuss. Dr. Ashburn-Nardo is clearly 


as committed to her students as she is to her research and to IUPUI. 


 


As she is a past winner of the Psychology Mentor of the Year Award, I have no doubt that Dr. 


Ashburn-Nardo is extremely qualified to receive the Alvin S. Bynum Mentor Award this year. 


Her dedication to effective mentoring is only surpassed by her prowess in psychological 


research. Should you have any questions about my recommendation of Dr. Ashburn-Nardo to 


receive this award, please feel free to contact me using the information provided below. 


 


Regards, 


Alex Lindsey 


1273 Stillwater Lane 


Greenwood, IN 46142 


Phone: (317) 370-7653 


Email: aplindse@iupui.edu 








 
India Renee Johnson 
The Ohio State University 
1835 Neil Avenue 
Columbus, OH 43210 
johnson.3338@osu.edu 
 
To the Bynum Mentor Selection Committee: 
 
 Growing up, I can recall many of my peers wanting to emulate Michael Jordan. After all, 


the infamous basketball player is considered one of the greatest athletes of our time. As a child, I 


vividly remember other children singing and chanting, “I want to be, I want to be like Mike”! 


Though I myself never sung these words, I must admit I have borrowed the tune. I was a 


sophomore in college when I met Dr. Ashburn – Nardo, and though I was nineteen years old and 


not a child, I found myself singing, “I want to be, I want to be like Leslie”! Allow me to 


elaborate. 


Early on in my undergraduate career I decided I wanted to accomplish two goals: 1) to be 


a social psychologist and 2) to study stereotyping and prejudice. Fortunately, Dr. Ashburn – 


Nardo happened to have already accomplished both. For me, I had found my Michael Jordan. 


Though I was well aware of the goals I wanted to achieve, I was unsure of the path that led to a 


career in social psychology. I naively concluded that the best means to accomplish my goals was 


to imitate someone who had already achieved them. Though this approach may not be the worst 


means to achieve one’s aspirations, it is certainly not the best, and fortunately, Dr. Ashburn – 


Nardo had better suited ideas to help me accomplish my goals. From the moment I made my 


aspirations known to Dr. Ashburn – Nardo, the dynamic of our relationship changed; she became 


the mentor, and I the mentee. 


 Throughout my undergraduate career, Dr. Ashburn – Nardo never hesitated to help me 


make the decisions that would achieve my goals. Her wise words always encouraged me to make 







decisions that aligned with my goals, and that best allowed my undergraduate education to work 


in my favor. Consequently, with the guidance of Dr. Ashburn – Nardo, I began to shape my 


undergraduate education to bolster my chances of gaining acceptance into graduate school. 


Suggesting that I get involved in research, recommending challenging curriculum and 


developing my skills as an academic writer were just a few ways in which Dr. Ashburn – Nardo 


helped me prepare for my future success. Dr. Ashburn – Nardo also introduced me to 


opportunities that would help me excel in graduate school. For instance, with Dr. Ashburn – 


Nardo’s encouragement I participated in IUPUI’s McNair Scholars program. The nationally 


recognized program is geared towards increasing the quantity and quality of first- generation and 


underrepresented students that attend graduate school, and seek careers in higher education. 


Furthermore, Dr. Ashburn – Nardo also encouraged me complete an honor’s thesis, an 


experience I greatly appreciate as I now embark on writing my master’s thesis. 


 As I prepared for my future after graduating from IUPUI, Dr. Ashburn – Nardo’s 


guidance continued. When I began considering which schools to apply for graduate school, it 


was Dr. Ashburn –Nardo who assisted me in tailoring my list. She considered not only the 


strength of the program, my research interests and the faculty member that would be my future 


advisor, but if she thought I would be happy in such a program. Dr. Ashburn – Nardo had come 


to know me quite well over the years, and consequently my success in graduate school was just 


as important to her, as my happiness. In short, her input was invaluable. In fact, Dr. Ashburn – 


Nardo’s input led me to apply to Ohio State University. Despite my strong academic record, the 


program is among the top-ranked and I did not feel I qualified for such a program. Dr. Ashburn - 


Nardo encouraged me to apply anyway; and as a second-year graduate student in Ohio State’s 


doctoral program in social psychology, I am quite glad I did. Quite frankly, I can say without a 







scintilla of hesitation that I do not know for certain I would be where I am today if it were not for 


Leslie. Not because I lack the ability or the motivation to excel, but because without proper 


guidance even the brightest of students can falter. No journey can be successful without the 


proper road map. Leslie’s role in my undergraduate education ensured that I found my own road 


map.  


 When I graduated from IUPUI, receiving my Bachelor of Arts in psychology, my mother 


threw me a surprise celebration; Leslie was among the attendees. As a gift to celebrate my 


accomplishments, she presented me with a beautiful, handmade necklace. Much time has passed 


since that day, and now as graduate student in social psychology there becomes many occasions 


where I am afraid – afraid that I simply do not have what it takes to succeed. The experience of 


graduate school is an experience like no other, and each day brings new challenges my way. For 


me, being afraid is all too common. On days where I am most afraid – when I have to present my 


research to my peers, or give a talk at a national conference – I wear the necklace Leslie gave me 


at my graduation party. The piece serves as a constant reminder that I do indeed possess the 


necessary skills to excel. And on the days where even the necklace cannot calm my fears, Dr. 


Ashburn – Nardo is always an e-mail or a phone call away. Just as she helped me excel as an 


undergraduate, she continues to advise and encourage me as a graduate student. Her role as my 


mentor did not expire upon my graduation from IUPUI and our relationship reminds me that I 


will always be a jaguar – her jaguar – at heart. 


As a future academic, I aspire to one day serve as a mentor to my students. I long for the 


day I can help someone achieve their goals, take joy in their successes, and watch their goals 


materialize before my very eyes. This is the role Dr. Ashburn – Nardo has played in my life and 


she has inspired me to do the same. I hope to be an influence in a student’s life the way she has 







influenced my own. Like Dr. Ashburn – Nardo, I want to be a mentor, an inspiration, a teacher 


and a friend. You see, even now, years later “I want to be, I want to be like Leslie”. 








Dear Faculty Award Selection Committee, 


Difficult as it is to choose just one individual, there is but one answer to who is most 


deserving of the Mentor-of-the-Year Award and that individual is Dr. Leslie Ashburn-Nardo. 


She strives for excellence daily in her research and teaching, provides encouragement with a 


wonderful personality, cares for and prepares her students for the future, and is the finest mentor 


I could ever hope for in my academic training. Nevertheless, let me tell you a little more about 


why Dr. Ashburn-Nardo is the Mentor-of-the-Year. 


As an experimental social psychologist, Dr. Ashburn-Nardo investigates prejudice and 


discrimination with an emphasis on reducing such harmful biases through interpersonal 


confrontation. She and her colleagues have recently developed and published a social-cognitive 


model describing the essential steps a person takes to stand-up and confront a perpetrator of 


prejudice, termed the Confronting Prejudice Responses (CPR) Model. In her research lab, myself 


and other students (both undergraduate and graduate) fully participate and contribute to her 


scientific investigations of prejudice reduction through interpersonal confrontation. Dr. Ashburn-


Nardo extensively includes us in the research process and allows us to present data and findings 


at local academic conferences. She often makes a point in saying, “I want you all to get 


something more than just a strong letter of recommendation from your experience in the lab.” 


Undeniably, I can scarcely begin to fully describe what she has done for me in undergraduate 


education. In my honors capstone research project, Dr. Ashburn-Nardo has guided me through 


defining a research question, conducting a very thorough literature review, designing a 2 × 2 


between-subjects experiment, obtaining Institutional Review Board approval, the grant writing 


process, constructing dependent measures, and developing a data analysis plan.  We are “knee 


deep” in the research process and there seems to be no limit to what she can teach me; Dr. 


Ashburn-Nardo is a brilliant research mentor.  


My first experience with Dr. Ashburn-Nardo was in her Introduction to a Lab in 


Psychology course (PSY-B 311). In all honestly, I cannot recall learning so much valuable 







information and applying it concurrently in any one course. She was clear, concise, organized, 


effective, and humorous when appropriate. Most importantly, she made learning a fun and 


exciting experience, which can be a difficult feat in a research methods course. I remember, for 


instance, her teaching my class various techniques of participant assignment (e.g., matched-pairs 


assignment) while using characters from “The Simpsons” television series. Of course, Dr. 


Ashburn-Nardo’s class is nothing short of an academic boot camp; she challenges her students 


and teaches up to the highest standards. I recall staying after class as well as visiting her office to 


discuss the course material and other advanced topics. She is always happy to help her students 


and presents real examples from her actual research. Because Dr. Ashburn-Nardo knows I wish 


to attain an academic appoint as a professor of psychology someday, she continually offers me 


valuable professional advice; Dr. Ashburn-Nardo is a superb teaching mentor.  


 In conjunction with her excellence in research and teaching, Dr. Ashburn-Nardo has a 


wonderful personality and a strong character. She holds exemplary ethical standards, acts 


professionally, displays dedication, thinks positively, and can always manage to make you laugh. 


Though she is continually challenging me to achieve and standout among the crowd, Dr. 


Ashburn-Nardo is delightfully supportive. For example, she has, with great detail, offered me 


advice in preparing for the Graduate Record Exam and applying to graduate schools, presented 


the step-by-step academic journal publication process, and helped me understand the process of 


tenure in academia, which she is presently experiencing first-hand. Feeling tremendously 


prepared for the next step in my academic training as a future social psychologist, I am 


exceptionally thankful for her informative advice and encouragement. Like many students before 


me and many more to follow, I am proud to call Dr. Ashburn-Nardo my mentor, just as I suspect 


you will be to present her the Mentor-of-the-Year Award.  


 


Sincerely, 


John C. Blanchar 








Dear Committee Members,  
 
This letter is to support the nomination of Dr. Leslie Ashburn-Nardo for the Alvin S. Bynum 
Mentor Award. It is a pleasure and honor to recommend Dr. Ashburn-Nardo for this award, as 
she has played a very important role in my personal and professional development and proved to 
be a true mentor and a friend. 
 
As a recent immigrant to the United States from Russia, in the beginning of my studies at IUPUI 
I found myself in a completely unfamiliar educational system, with a strong desire to learn, but 
little understanding of how to succeed in this completely new world. When I met Dr. Ashburn-
Nardo through one of my classes (Research Methods), she has become my advisor and mentor. 
She was very perceptive and open, she saw my struggle to adjust, and was the first teacher to 
make me feel comfortable and confident enough to start thriving. Through her knowledge and 
enthusiasm, she showed me the intellectual wealth and opportunities that the life of an academic 
has to offer.  
 
Inspired by her, I became Dr. Ashburn-Nardo’s research assistant. In our multiple discussions, 
she revealed to me how social psychological research may significanlty complement my keen 
interest in social issues. As my research mentor, she lit my interest in social psychology, 
cherished it and helped to develop it into a skill which has become crucial for my future career.  
 
I was not assigned to Dr. Ashburn-Nardo by the university, she was not expected to spend time 
advising me, but I felt that her door was always open for me, and I walked through it quite 
frequently. Whether I needed advice on what class to take, how to interpret a statistical analysis, 
or what to make of a certain peculiarity of American mentality, she was always there to talk, 
discuss, answer, and explain. Now that I am an advanced Ph.D. student, I realize how busy a 
young assistant professor must be, and appreciate even more all the time she was willing to 
spend on me. 
 
Dr. Ahsburn-Nardo has played a very important role in my life. She encouraged me to go to 
graduate school, guided me through this process, and stood by me through the painful rejections 
and happy acceptance letters. In every step of the way she was there for me – above and beyond 
of what is required of a teacher, advisor, or even a mentor; therefore, I consider Dr. Ashburn-
Nardo – Leslie – a friend and a role model, and strongly, sincerely, and enthusiastically support 
her nomination for a Mentor Award.  
 
Please, do not hesitate to contact me should you have any questions or need additional 
information. 
 
Sincerely, 
 
Katya Migacheva, M.S., Ph.D. student 
 
Department of Social Psychology 
Concentration in Psychology of Peace and Violence  
University of Massachusetts Amherst 
135 Hicks Way, 
Amherst, MA 01003  
e-mail: katyamig@gmail.com; ygoldeng@psych.umass.edu  





