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Tenure Related (TT) v. Non-Tenure Related (NTT) FT Faculty
(Includes Research)
All Schools as of 10/1/2019
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New Hire Tenure-Track Faculty Retention Percentage (IUSM Excluded)
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New Hire Tenure-Track Faculty Retention Percentage (IUSM Excluded)
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Taken Active Steps to Pursue Another Position?

No Yes
Groups Total.. .
o fenuretrack 327 71.3% 8.7%
Full-time
Tenured/Tenure: 424 69.6% _ 30.4%
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Importance of Reasons to Leave IUPUI
ltem = Groups Total N
Advancement in Non-tenure track Full-time 350 m 16.3% 3T 4% 334%
position level and
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Improved salary Non-tenure track Full-time 348 m 19.8% 3% 38.2%
Geographic location Non-tenure track Full-time 352 20.5% 26.7% 21.6%
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Toto R 1% o
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Importance of Reasons to Leave IUPUI
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recruitment from  Tenured/Tenure-Track 442 13.3% 23.1% 19.2%
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| DatalLink

1. Institutional Research and Decision Support (IRDS) Dashboards

— Headcount Dashboard

— Cohort Retention Dashboard

— Other Dashboards:

» Faculty satisfaction
» Faculty engagement in high impact practices

* Faculty perception of development opportunities
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I Concluding Remarks

« Thanks to IRDS we are building better capacity to follow and understand
faculty retention and hopefully avoid faculty loss

* We are making these data available to the campus community for your
review by school and demographic features etc.

*  Working with the Office of Employment Opportunity we are improving data
gathered from faculty who leave IUPUI in hopes of improving retention
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